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Dunedin Consort is committed to the Scottish Government’s Fair Work Policy, focusing on
Scottish Government's Fair Work Dimensions - Effective Voice, Opportunity, Fulfilment,
Respect and Security.

Effective Voice

We have regular dialogue with the workforce including, weekly administrative staff meetings,
regular team meetings, one to one meetings and regular open door information flow and
communication. There are also annual appraisal and feedback opportunities

Staff say:

“I hereby confirm that | believe we have an effective employee voice within Dunedin Consort.
We have regular group meetings in a variety of forms, such as weekly team meetings and
regular departmental meetings, as well as the opportunity to call extra meetings with the rest
of the team, including our CEO, as and when needed.”

And

“I confirm that | have an effective employee voice at Dunedin Consort. | am able to openly
discuss and reflect on current ways of working and policies, advocate for change, and
receive a fair hearing.”

Opportunity

We run a fair and transparent recruit process with all the job opportunities. We will invest in
training for staff, focusing on organisational priorities and individual personal development.

We pay above the Real Living Wage to all freelance and full and part-time employees.

We do not issue zero-hours contracts.
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Fulfilment
We promote fulfilment at work and there is a high degree of trust and collaboration.

We have annual appraisals and have pride in our work and invest in training and learning
new skills.

Respect

We expect staff, employees and freelancers to be treated with respect and dignity at work,
and be treat others as they would wish to be treated themselves. We expect people not to
experience bullying, harassment, discrimination, or victimisation.

We also offer Health and Safety training, and flexible working to all employees on their needs
to balance work and family life.
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