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Welcome letter from the Chair 
 

Thank you for expressing your interest in appointment as the Chief Executive of the Dunedin Consort.  I and 
all my colleagues at Dunedin believe that this is a fantastic opportunity for the right person to help take 
Dunedin to new heights of achievement. 

We are proud of our achievements over the last decade - this candidate brief tells you why - and are 
committed to maintaining the creativity and pursuit of excellence that we believe marks us out.   

We are looking for someone who will help us realise the opportunities that our growing reputation 
and connections are bringing us, who will provide leadership and inspiration to our core team and all those 
who perform with us, and who will ensure that we continue to operate in a businesslike, financially sound 
and responsible way to secure our future. 

I hope you share these ambitions and look forward to your application. 

 

 

Sir Muir Russell, Chairman of the Board
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Background 
Mission Statement 
To move, engage, challenge and delight our audiences through our music with performances, recordings and 
educational activities, both in Scotland and beyond.  

Vision 
To be recognised as one of the leading international ensembles in period performance, admired for our 
particularly lively engagement with historical discovery and spontaneous music making, creative 
programming, and the infectious commitment of our world-class musicians, audiences and supporters, both 
in Scotland and in the international arena.  

Core Values 
• Caring for and nurturing our audience, supporters, musicians and employees, bringing them ever 

closer to the centre of our work.  

• Performing programmes that our musicians and audiences find engaging, challenging and rewarding, 
bringing our music to as many people of the diverse communities we serve as possible.  

• Fully exploring the potential of our historical heritage to bring to the fore connections with our 
present and stress the vitality and relevance of our work.  

• Fostering in our musicians the inquisitive, searching, experimenting mind-set necessary to ensure our 
music remains vibrant and relevant.  

• We believe everyone has the right to enjoy our music and we are committed to ensuring non- 
professional singers and instrumentalists of all ages, as well as the next generation of professional 
musicians and scholars can engage with and learn from our work deeply and meaningfully.  

History 
The Dunedin Consort was founded in 1995 and is named after Din Eidyn, the ancient Celtic name of 
Edinburgh Castle. Under the musical direction of John Butt, expanded and now performs a wider range of 
repertoire from instrumental chamber music programmes to large scale choral works. 

The group is now one of the leading ensembles in the world specialising in historically informed performance. 
Our artistic profile has translated into regular performances abroad, along with a notably strong presence at 
London’s Wigmore Hall with regular sell-outs. This critical acclaim has allowed us to increase exponentially 
our international presence. We now perform at the nation’s major festivals (including regular appearances at 
the Edinburgh International Festival and BBC PROMS) together with appearances at major festivals in 
Canada, Italy, Spain, Malta, Ireland, Germany, Belgium, Israel, Poland and France. The ensemble also has 
plans to appear in the USA at the Boston early music festival in June 2019 and LA in January 2020. 

In addition to performing Baroque and Classical repertoire and researching specific historical performance 
projects, the ensemble has commissioned and performed works by numerous contemporary composers, 
including William Sweeney, Errollyn Wallen, Peter Nelson and Sally Beamish. 
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Recordings 
Recordings have been instrumental in establishing the group’s international presence and market profile. We 
are the most decorated Scottish classical music company thanks to numerous awards for our recordings. Our 
2006 recording of Handel’s Messiah in its first performed version (Dublin, 1742) received the Classic 
FM/Gramophone Award, and the Midem (Cannes) award for baroque music — both international awards at 
the highest level and unparalleled by a Scottish artist. 2014 saw both a second Gramophone award and a 
GRAMMY nomination for our recording of Mozart’s Requiem. In addition to these major awards, we have 
received three further Gramophone nominations, three BBC building a library recommendations and two 
SAY award nominations. None of the Scottish National Companies or organisations supported by Creative 
Scotland have won a Gramophone award, let alone two. Other recent recordings include Handel’s Ode for St 
Cecilia’s Day with Ian Bostridge and Carolyn Samson and the full 1743 version of Handel’s Samson, scheduled 
for release in 2019. 

Education 
Our education work has focused in schools that are located in areas that score high in the Scottish Index of 
Multiple Deprivation (SIMD). These have been delivered with generous support from our main corporate 
funder Baillie Gifford. The workshops were delivered over a period of two months and culminated in a public 
performance of a shortened version of Handel’s Messiah that was attended by over 700 children at the Queen’s 
Hall in Edinburgh. 

The Business 
Our business has grown well over the past few years. We have adopted a prudent strategy in relation to fee-
earning engagements at home and abroad, and sought to build our base of funders and supporters.  We have 
sought to make small but sustainable surpluses, to build a modest reserve against any adverse circumstances.   

Our most recent Annual Report and Accounts, for 2017-18, are available on our website. 

Current Organisation 
Dunedin Consort is a company limited by guarantee and a registered charity. It has an office at 77 
Montgomery Street, Edinburgh, EH7 5HZ. The management is overseen by a Board of Trustees, chaired by Sir 
Muir Russell.  In addition to the CEO, the permanent team of staff is as follows: 

• Head of Artistic Planning and Operations 

• Production Coordinator (Part Time) 

• Development Manager (Part Time) – Position Currently vacant. 

• Book keeper (casual) 

• Outside consultants are engaged to help with design, publicity and PR. 
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The Role 
The Chief Executive is required to lead, drive and oversee the business and development of the ensemble and 
develop a compelling programme of work together with John Butt. 

Earned Income 
The ensemble has an excellent international profile and defined brand but there is still a need for continued 
growth and expansion. Dunedin Consort enjoys agent representation in Northern and Central Europe, Spain, 
South America and France. The development of new partnerships, relationships and ideas will be a critical 
part of the Chief Executive’s role. 

Creative Scotland 
Dunedin Consort is a Regularly Funded Organisation and is currently in year 1 of its three-year funding 
agreement with Creative Scotland. Successful candidates should be able to manage effectively this key 
relationship and the complex reporting needs associated with our funding status. 

Fundraising 
Dunedin Consort has a growing base of individual donors and a solid record of fundraising from charitable 
trusts. All sources of fundraised income need to be developed. 

Artistic 
Artistic issues are the primary responsibility of the Music Director, John Butt, who undertakes the majority of 
the work. The Chief Executive and John Butt will need to work closely and will be expected to develop a 
collaborative and supportive approach to the delivery of the vision of the organisation and the overall artistic 
programme. 

Dunedin Consort also employs guest directors and soloists who regularly appear with the group. The CEO 
together with the head of Artistic Planning and Operations will oversee the implementation and development 
of the artistic programme and the delivery of our self-promoted performances in Scotland. 

Administrative  
The Chief Executive oversees all aspects of the administrative and staffing affairs of the company. These 
include (but are not limited to): 

• Producing full set of quarterly reports and accounts for the Board and delivery of the annual audited 
accounts. 

• Representing the ensemble at the ABO (Association of British Orchestras) and ISPA (International 
Society for the Performing Arts) 

• Office Personnel Recruitment 

• Reporting to Creative Scotland on all aspects of the company including, Audience engagement, 
Carbon reduction and Equality, Diversity and Inclusion plans. 

• Effective compliance with all legal requirements (HMRC, Taxation, Orchestra Tax Relief, Pensions, 
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etc…) 

Summary 
The aims can be summarised as follows: 

• To build on the ensemble’s current position as a market leading ensemble with a 
reputation for excellence, and to increase the breadth and volume of its work with a 
clear mission and positioning in Scotland, the UK and internationally. 

• To develop every possible contact, directly or through agents, to increase performance 
opportunities. 

• To explore new markets and those where there is room for growth. 

• To explore and develop partnerships, relationships, new ways of working and ideas 
which will bring Dunedin Consort into fresh areas, helping it to grow in new directions. 

• The Chief Executive will also work with the Board, John Butt (Music director) and 
others to maximise fundraised income from non-concert sources ensuring that the 
relevance of our work is clearly and compellingly articulated with all supporters, 
including our main public funder, Creative Scotland. 

• He or she will be required to represent the organisation publicly and engage with a wide 
range of stakeholders 

• The Chief Executive will need to ensure that Dunedin Consort is well marketed. 
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Job Specification 
Reporting to the Chair and the Board of Trustees, and working closely with the Music Director, the Chief 
Executive will: 

• Provide vision, leadership and direction to the ensemble. 

• Be responsible for developing and delivering the overall strategy for the ensemble and 
the annual business plan and budget. 

• Maintain positive, effective relationships with Creative Scotland and other public 
funding bodies. 

• Explore and develop fundraising activity and non-commercial avenues of funding, with 
direct responsibility for major donors and sponsors. 

• Work with the Music Director on programming, delivery of UK and international 
engagements, promotions, co-productions, residencies and ensuring the high standards 
Dunedin Consort has become known for are maintained. 

• Manage a small team of professional staff and other resources. 

• Lead the development of Dunedin Consort’s presence in the UK and internationally in 
concerts, broadcasts and recordings, and to seek new avenues for work and revenue 
streams. 

• Develop and maintain a network of contacts with key stakeholders, retaining respect 
and credibility with a wide range of stakeholders and in the marketplace generally. 

• Supervise and oversee all aspects of the administration, marketing and branding of 
Dunedin Consort.
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Person Specification 
Experience and Knowledge 
The successful candidate must be able to demonstrate the following knowledge/experience 

• Ability to manage and provide inspirational leadership to a performing arts 
organisation. 

• Experience of strategy development and delivery of a vision. 

• A broad knowledge of classical music and the classical music market. 

• Experience of working with a non-executive board (or similar) who set strategic goals 
and actively monitor the organisation’s performance. 

• Experience of marketing and building the public profile of an organisation, representing 
it externally to a variety of audiences. 

• Proven ability in fundraising. 

Skills/Competence 
The successful candidate must be able to demonstrate the following skills/personal qualities 

• Well-developed strategic skills. 

• Exceptional financial skills, used to dealing with financial planning and control. 

• Highly developed communication, interpersonal and team building skills. 

• The standing and skills to build good relationships and credibility in the classical music 
world in Scotland, the rest of the UK and abroad. 

• Strong organisational and project management skills. 

• Highly motivated and dynamic, creative, entrepreneurial and committed.  

• It would be helpful, if he/she could also demonstrate: 

o A good knowledge of repertoire from 1600-1800. 

o Fluency in technology / web-based media and how these can enhance the 
company’s profile. 

o Awareness of the Scottish/UK and world pool of relevant musicians and how to 
ensure they are successfully recruited and retained. 

o Existing or close contacts with relevant promoters and producers
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Timetable 
 

Activity  Date 

Advertise  w/c 14th January 

Closing date  Midnight 8th February 

Shortlist meeting  Mid-February 

Candidates informal meetings  Mid-February 

Final panel interviews  Mid-February 

 
 

Terms & Conditions 
Contract; Permanent 

Position: Full Time 

Salary: Negotiable, dependent on experience, in the region of £40,000 plus pension contribution 

Monday to Friday Regular working hours. The company’s schedule will require some overseas travel, 
including some weekends and evenings (Time off in lieu). 

Candidates are expected to lead the administrative operation of the company from Edinburgh where the 
offices are located. 
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How to Apply 
Application is by CV and a supporting statement outlining the reasons for your interest in the post and why 
you believe yourself to be suitable. Please include your full contact details including telephone number. 

Applications should be made by: 

• A full CV detailing your qualifications, employment, skills and experience. 

• A covering letter summarising the most significant contribution or impact that you 

have made at board level and what you feel you could bring to Dunedin Consort. 

• Providing names and contact details of 2 referees who are in a position to comment on 
your professionally, with a brief indication of how long and in what capacity they have 
known you (referees will not be contacted before preliminary conversations); 

• Including your full contact details including daytime and evening telephone numbers. 

The preferred method of application is online at www.dunedin-consort.org.uk/vacancies/chief-executive/ 

If you are unable to apply online, please email your application to chairman@dunedin-consort.org.uk 

All applications will receive an automated response. 

All candidates are also requested to complete an online Equal Opportunities Monitoring Form which will be 
found at the end of the application process. 

Please note closing date for applications is midnight 8th February 2019  

Further information and queries 
If you would like to discuss the appointment or the process, please do not hesitate to contact us by e-mail to 
chairman@dunedin-consort.org.uk  

 

 


